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ACTION FOR WORKERS AND THE UNEMPLOYED

The global economic downturn has an impact on all Canadians. The Government of
Canada understands the pressures on hard-working Canadians and their families,
especially those unemployed or facing job losses in these difficult times. We are
committed to supporting Canadian workers and their families with a range of programs to
provide skills upgrading and timely access to income support, when necessary.

Supporting Workers

Employment Insurance is available to provide temporary income support to Canadians
while they look for work. It recognizes different regional economic situations and
provides longer benefits and improved access for regions facing increasing
unemployment. Service Canada ensures timely processing of El claims and works with
employers and local unions to help workers facing layoffs or plant closures. The Work-
Sharing program is also available to workers and companies to avoid layoffs during a
temporary downturn.

Skills Development

The needs of workers differ across the country and throughout sectors. The Government
of Canada recognizes that provinces and territories are best placed to design and deliver
training programs to suit the needs of workers and employers. This is why Labour
Market Development Agreements (LMDAS) have been negotiated with provinces and
territories. Every year, $1.95 billion in funding is provided from the EI Program to
LMDAs to help eligible Canadians upgrade their skills, train for a new occupation, get
on-the job experience, find a job or become self-employed. In 2006-2007, approximately
600,000 Canadians received assistance.

Through the newly created LMDAS, we are providing $500 million annually to provinces
and territories for those who are unemployed, but not eligible for El or for those who are
employed in low-skilled occupations. This investment supports skills development for
groups that are under-represented in the labour market, such as Aboriginal people,
immigrants, people with disabilities, youth, women and older workers, as well as
individuals entering and re-entering the work force.



Budget 2007 invested an additional $105 million in the Aboriginal Skills and
Employment Partnerships (ASEP) program. The overall objective is to sustain
employment for Aboriginal people in major economic projects across Canada. In
addition, a total of $1.6 billion has been provided through the Aboriginal Human
Resources Development Strategy to help Aboriginal organizations design and deliver
employment programs and services best suited to meet the unique needs of their
communities.

Older workers facing layoffs in their communities have access to training under a
federal/provincial program - Targeted Initiative for Older Workers, which received an
additional $90 million in Budget 2008. To date, close to 110 projects have been
approved.

Apprentices are receiving support under the Apprenticeship Incentive Grant program to
help bolster Canadian trades. Since 2007, over 70,000 grants have been issued.

In January 2008, the Government of Canada announced a $1 billion Community
Development Trust. This Trust supports job training and skills development opportunities
for affected workers. It also supports community transition plans that foster economic
development, the creation of new jobs, and infrastructure development.

Helping Immigrants Integrate More Quickly

We need to ensure immigrants can quickly integrate into the Canadian labour market and
put their valuable skills to work. The Foreign Credential Recognition program aims to
improve the integration of internationally trained workers into the work force. It does
this by working with key stakeholders to implement projects that will facilitate the
assessment and recognition of qualifications acquired outside of Canada. The Foreign
Credentials Referral Office, which is housed at Citizenship and Immigration, helps
newcomers obtain accurate information for employment opportunities in Canada.

Labour Mobility

Now more than ever, a stronger, more efficient economic union is critical to securing
Canada’s full economic potential. This will improve employment opportunities, as well
as give employers access to a larger and richer pool of human resources. That is why
federal, provincial and territorial governments have agreed that, by April 1, 20009,
Canadians should be able to work anywhere in Canada without restrictions.

For more information please visit:
e Government of Canada at http://www.canada.gc.ca/home.html
e Service Canada at http://www.servicecanada.gc.ca/eng/home.shtml
e Human Resources and Skills Development at
http://www.hrsdc.gc.ca/eng/home.shtml
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